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Hays ADDRESSING Model Template

	COMPLETE ALL AREAS OF THIS TABLE FOR YOUR ASSESSMENT
An example of a partially completed table is provided on the next page.

	Cultural Group (according to the ADDRESSING model)
	How You Identify
	Implications for your work. Consider where you have privilege and what groups might be easy or difficult to work with.

	A. Age (and generational influences).
	Middle age (40s).
	I can be well versed with what an elderly is going through as well as a teenager. I can relate to what they are exposed to generation wise. For this part, generational influence does not affect my dealing with clients.

	D. Disability (developmental).
	None.
	I have no apparent disability nor have I ever been diagnosed as I was growing up. However, I grew up with an ailing family member who needed help with most of her undertaking. This has cultured me to become empathetic toward those living with any kind of disabilities. Also, this has affected how I treat such cases giving them preference in offering services which has negative effects at times. Clients may feel it is not called for and the disabled person may be stigmatized thus. This is a bias I must observe and deal with clients equally.

	D. Disability (acquired).
	None.
	However, just like with developmental disabilities, there is a sense of empathy that pushes me to work with them giving them preference to clients without such.

	R. Religion and spiritual identity.
	Spiritual.
	I was brought up in the Catholic church and even though I no longer have such affiliations, I still feel I am a Christian. Matters of spirituality amuse me more than amaze and therefore I can listen to the intrigues of each religious affiliation. I have worked with people from all four major world religions and therefore, I treat clients with equal dignity without sidelining any religious affiliation. It is paramount for a practitioner to be balanced with religious affiliation to avoid biasness. 

	E. Ethnicity and racial identity.
	Caucasian.
	There is a cliché about mist medical and psychology practitioner being Caucasian or white. This in turn has made most clients in the field feel apprehensive of us and this is something a client shows immediately the process of consultation starts. I have grown to understand this and therefore I take great care while handling a person of any other ethnicity to ensure they feel comfortable in their own skin.

	S. Socioeconomic status.
	Middle class.
	The middle class is a stable class. One is easily able to work with affluence and lacking without sidelining poverty as well as not feeling intimidated by too much wealth from a client.

	S. Sexual orientation.
	Heterosexual
	I have always been campaigning against same sex marriage and thus, it is hard for me to work with a gay community person without the feeling of trying to change their orientation and view of sexuality. I am conscious of this too and therefore I keep myself from such utterances and delving into sexuality in line of duty.

	I. Indigenous heritage.
	None.
	I claim no indigenous heritage. I am a fan of studying culture and interacts with people of different cultures. This has lifted any biasness I might have emanating from a client’s indigenous background. 

	N. National origin.
	U.S.- born American
	I am a patriotic American. However, I have been to fifteen countries for research and other academic studies and have come to appreciate other nationalities. I therefore have no bias towards people of other countries. 

	G. Gender.
	Female
	 I handle cases of gender in a balanced way. Most clients feel comfortable working with opposite genders. 


After filling out the table above, review your entries. Then respond to the following:

1. Based on your entries to the table above, evaluate three areas where you have privilege and three areas where you do not. Provide examples of each.
2. Evaluate how your own cultural identities or other factors may possibly influence you to have any biases in relation to others with different cultural identities.
3. Analyze the implications your cultural identifications may have on your professional relationships.
	THIS IS A PARTIALLY COMPLETED EXAMPLE AND IS PROVIDED TO HELP YOU UNDERSTAND HOW TO USE THE TEMPLATE.

	Cultural Group (according to the ADDRESSING model)
	How You Identify
	Implications for your work. Consider where you have privilege and what groups might be easy or difficult to work with.

	A. Age (and generational influences).
	Middle age (40s).
	I would have difficulty working with children and young adults (15–20). I realize I’m too verbal in my therapy approach, and appreciate clients who can have discussions involving complex concepts.

	D. Disability (developmental).
	
	

	D. Disability (acquired).
	
	

	R. Religion and spiritual identity.
	
	

	E. Ethnicity and racial identity.
	
	

	S. Socioeconomic status.
	
	

	S. Sexual orientation.
	Gay
	I know I have biases against individuals who follow a strict and literal interpretation of the scriptures. 

	I. Indigenous heritage.
	
	

	N. National origin.
	
	

	G. Gender.
	Male
	I would have problems working with individuals who follow strict social sex roles. (Only men can do men things, and only women can do women things). I find gender and social sex roles much more fluid.
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